Job Search and Related Online Behaviors

The Recruitment Readiness Piano

Actively Often Applies Subscribes Keeps Some On occasion | Very active Somewhat Subscribes Rarely on Rarely on
solicits searches directly to to job resume on searches glances at on social active on toa PRO social or the Web.
referral for jobs employer alerts. job boards online for | Help Wanted and PRO networks like | newsletter PRO Little to no
assistance online and websites. “justin jobs, salary | sections on | networks like LinkedIn. email list. networks. | contact INFO
from applies via case.” or career journals to LinkedIn. available on
friends. job boards. information. | “see what’s the Web.
out there.”
Active Open _ . Passive
An estimated 65-85% of the labor pool.
Career/Employment Status Influence
Unemployed Employed
Not Engaged at Work Engaged at Work
Unhappy at Work Happy at Work
Recent Grads Highly Experienced
Shift Worker Specialized Professional
Entry Level Senior Level/Exempt
High School Grads College/Post Grads
1-5 Years of Experience 10+ Years of Experience
Sourcing and Recruitment Marketing Methods
Company Career Pages (Website) Online Candidate Sourcing Direct Mail

SEO Posting Packages (Indeed, etc.)
Major and Niche Job Boards
Print and Online Journals

Other Print

Resume Databases
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CEUs/Events

Professional/ Social Networks
Pay-Per-Click (SEM, LinkedIn Ads, Facebook Ads, etc.)

E-Mail Marketing

Employee Referral Programs
Print and Online Journals

Employee Referral Programs

Reatined Search

Contingency Search
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